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See page 4 for story 
and pictures. 
Volume 18, No. 2 The newsletter for faculty and staff Aug. 4 1995 
queried. 
"Altogether, the data show that 
students were investing nearly 
368,000 hours in services with a direct 
community impact," said Kenneth 
Lawson, associate vice president for 
Student Affairs and co-author of the 
study. "Even at minimum wage rates, 
those hours translate into a 
community gift worth more than $1.5 
million." 
Respondents were asked to report 
or estimate the hours students spent 
in the past academic year in 
qualifying service-learning projects. 
Qualifying work included: 
•Uuniversity-sponsored service 
projects, both for credit and non-
credit, including internships and 
student organization service 
activities; 
• Service work in exchange for 
financial assistance; 
• Work sponsored by a 
community service agency, including 
direct student involvement with 
local public service agencies, such as 
Big Brothers/Big Sisters, Red Cross 
and literacy projects; 
• Work sponsored by for-profit 
organizations, where the goal is 
meeting a community need, such as 
urban revitalization or working in 
schools, nursing homes or hospitals; 
• Church-sponsored service 
work, where the goal is meeting 




• And independent service 
projects that address legitimate 
human needs, but are not sponsored 
by any agency, such as voter 
registration drives or planting a 
community garden. 
The study disclosed that about 
one-third of the hours were 
generated by future teachers in 
internship assignments or by future 
social workers working with 
prisoners. Fraternity and sorority 
philanthropic activities accounted 
for over 16,600 hours. Most of the 
students involved in service learning 
activities, 78 percent, were juniors or 
seniors. 
Staff Members Cast Away Just For The Fun Of It 
Survey reveals high level of student community service 
University of Central Florida students collectively devote at least 125 years of public or 
community service work to Greater 
Orlando causes as part of their UCF 
learning experience. 
The contribution of student time 
and energy to causes ranging from 
tutoring youngsters to helping the 
elderly was a key finding in a recent 
UCF survey designed to identify the 
extent of student participation in 
educationally connected community 
service activities. The spring survey, 
which covered all faculty members 
and selected administrators, 
produced the profile of student 
involvement based on responses by 
about 20 percent of the 1,056 people 
UCF exceeds goal 
for using minority 
businesses, again 
The University of Central Florida has for its second consecutive fiscal year exceeded its overall 
Minority Business Enterprise goal, 
resulting in it awarding more dollars to 
state certified minority vendors than 
ever before. 
UCF's MBE goal for the 1994-95 
fiscal year was $3,372,360. The 
university awarded $3,411,293 to state 
certified minority vendors, exceeding its 
goal by $38,933. Nearly $2.6 million was 
awarded to minority contractors and 
subcontractors in the construction field. 
Of the remaining funds, $812,427 was 
paid for services, goods, minor repairs 
and renovations received by 33 offices 
on campus; 50 percent of that money 
was from Physical Plant. 
Minority vendors are constantly 
gaining popularity on campus with 
frequent requests for those who do 
exceptional work. "Many are asked for 
Please see MINORITIES, page 3 
USPS staff do a spoof of the old TV favorite "Gilligan's Island" to go along with the shipwrecked theme of 
the 23rd Annual USPS Awards Banquet From left to right are Debra Wyatt, John Mullen and Joanne 
Piersall. See page 4 for story and photographs. Photos by Louis Fernandez. 
Popular series of books on film history "brainstorm" of professor 
A 10-volume series on Ameri-can film history, "History of American Cinema," is 
gaining popularity among college 
students, university professors and 
film buffs throughout the U.S., 
England and Japan. Thus far, over 
10,000 volumes have been sold, and 
sales are steadily increasing. 
"It is the only series on American 
film history that has been written," 
said Charles Harpole, the series 
founding editor and UCF film profes-
sor. "This series was long awaited by 
anyone with an interest in U.S. films." 
Due to the popularity of "History of 
American Cinema," the University of 
California at Berkeley Press recently 
reprinted the book in paperback. 
Though the American film 
industry is a major multi-billion dollar 
business that employs thousands and 
entertains millions, Harpole said that 
there is a need for more written works 
that record and interpret events 
concerning the American film indus-
try. The National Endowment for 
Humanities agreed and granted 
"History of American Cinema" over 
$300,000, by far the largest amount of 
funds the series received from one 
individual source. 
Unfortunately, future funding 
from the NEH is in danger. U.S. 
legislators threaten to do away with 
the agency by the turn of the century 
and to reduce its budget until then. 
"The NEH has been our major 
supporter, and it has supported many 
university projects," Harpole said. 
"The loss of this agency will be felt on 
this campus and campuses across the 
country." 
An alternative bill supporting the 
reauthorization of the NEH to its 
current level of funding is being 
Please see FILM, page 3 
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MEMORANDUM 
To: Deans, directors and property custodians 
From: Linda Bonta, Finance and Accounting 
Subject Disbursement and refund checks 
It has come to my attention that some departmental personnel are request-
ing payments to vendors and /or refund checks and then want to pick up the 
checks instead of having them mailed directly to the student or vendor. Good 
internal control procedures dictate that the person initiating a payment of any 
kind should not be allowed to receive the funds they have requested. This is to 
remind you that departmental personnel will not be allowed to pick up checks. 
When documentation is to be included with a payment, it should be attached 
to the request for payment. When a check is to be mailed at an address other 
than the one on our vendor file (or in the case of refunds on student data base), 
the address on our files is to be updated or the payee may pick the check up in 
the Cashier's office upon presentation of proper identification. 
To: Deans and directors 
From: Linda Bonta, Finance and Accounting 
Subject: Scientific and sensitive equipment 
When ordering equipment items of a sensitive nature or items that could 
be damaged easily, please indicate on the purchase order. 
As equipment items are received in Central Receiving, Property and 
Inventory Control personnel must determine if the item should have a decal 
placed on it, and if so, assign a decal to it. Normally, the decal is affixed at that 
time to the item. However, if the item is sensitive in nature, the decal can be 
affixed to either the outside of the shipping material or to the receiving report. 
In order to avoid damaging sensitive items, a statement on the purchase order 
indicating the need to affix the decal after it arrives in the department would 
help ensure that the items remain unopened in Central Receiving. 
To: All property managers and building custodians 
From: Beverly DeLong, Finance and Accounting 
Subject: Requisitions 
When a requisition is prepared to purchase OCO (Operating Capital 
Outlay) items, please be sure to include a description of the item ordered, i.e., 
PC, printer, laser. When our Property and Inventory Control staff add these 
items to our records, they will use the description from your requisition as the 
description on the property master. If the description is unclear, technical 
information, parts numbers, etc., it can make it very difficult for these items to 
be identified in future inventories. 
Open House 
The Purchasing Department is sponsoring a Minority Business 
Open House at the Arena Skybox on Aug. 23 from 9 a.m. to noon. The 
open house is to give members of the university community an oppor-
tunity to network with local minority businesses. There will be minority 
businesses present representing numerous types of businesses, such as 
construction-related services, data processing equipment and supplies, 
office supplies and furniture, janitorial services, material handling 
equipment and many others. Contact Ray Puskas at 823-5346 if you plan 
to participate or have any questions. 
Official Ballot 
to Spotlight 
the UCF Employee of the Month 
I nominate: 
(name) (campus address) 
to be UCF Employee of the Month. (Nominee must have been a 
University Support Personnel System employee at least two 
years.) Any employee, including faculty and A&P, may nominate a 
candidate on the basis of job performance, dependability, attitude, 
etc. A name submitted remains in the pool of eligible candidates 
for one year. 
Signed: 
(name) (campus address, phone) 
Cut ballot and return to personnel, ADM 230, EOM. (Mark envelope 
"confidential.") 
To: University community 
From: John Bush, Registrar 
Subject Improvements in access to records 
Beginning Aug. 1, a new transcript policy was implemented. UCF now 
offers two free copies of students' transcripts. Subsequent copies will cost $5. 
Transcripts may be requested in the Records office, Administration Building, 
room 161, or by mail: UCF Records Office, P.O. Box 160114, Orlando, FL 32816-
0114. Fax requests will not be honored. 
In addition, students can get unofficial copies of their grades and other 
records from a variety of on-campus terminals, including the campus Kiosks 
and the On-Line Grade Viewing system in the Records Office. 
Beginning with the fall commencement, UCF graduates will receive diplo-
mas at their graduation ceremony, rather that receiving them through the mail. 
To: University community 
From Gisele Weber: Telecommunications 
Subject: Save and repeat 
Did you know that you have a re-dial feature on your phone that will allow 
you to "save" a number you have dialed, so you can re-dial the number later? 
The feature is called "save and repeat." You can save any extension, local 
number, Suncom, international or 800 number. Only one number can be saved 
at a time. Each time you save a number, the previous number is erased. The 
feature can be used after dialing the desired number during a busy signal, a 
ringing tone or during a conversation. 
To save a number, use either your "SVRPT" feature button or the access 
code. First dial the number, then press "SVRPT" or flash #4. To dial the saved 
number, listen for the dial tone, then press "SVRPT" or #7. 
If you have a digital Rolm phone and would like to add the SVRPT feature, 
fax a request to 823-5252 or mail it to Telecommunications, Library 143. There is 
no monthly charge for the feature. There is a $10 installation charge. If you have 
additional questions, please call the Telecommunications Help Desk at 823-
5100. 
New I.D. Card 
The university's goal is to create a one-card campus—one perma-
nent card that will serve as an LD. card, Library card, vending card, 
long-distance calling card, meal-plan card and athletic events access 
card. The UCF card is the official university photo LD. card that will 
serve all of the functions listed above and have the capability of 
expansion into many more service areas in the near future. 
All students, beginning this fall term, should obtain the new UCF 
card. 
We will begin issuing the new UCF card on Monday, Aug. 14. The 
office will be opened from 8 ajn. to 7 p.m., Monday through Thursday. 
The new card office is located at Trailer 619 (next to the Student Health 
Center). Students will need an official picture LD. and their fee 
invoice. 
For further information, call Kathy Thompson at 823-2624. 
Tally Report on the Web 
As part of the ongoing effort to make as much information as 
possible about the university available online, the Registration Section 
Listing, commonly called the Tally Report, is now available through the 
World Wide Web. This report gives anyone with a Web browser unprec-
edented access to the latest information on class availability. Currently, 
the report is updated six times daily, around 8 a.m., 11 a.m., 2 p.m., 5 
p.m., 8 p.m. and midnight, seven days a week. 
For those who only have an account on the IBM ES/9000 mainframe, 
a Web browser is available by typing "WWW" and pressing the "EN-
TER" key. Make sure you exit PROFS (Office Vision) before using 
WWW. For direct access to the Registration Section Listing, type 
"TALLY" instead of "WWW." 
To access the report, start a Web browser and go to the UCF home 
page ("http://www.ucf.edu/"). Select the "UCF Information" page and 
then the "Registration Section Listing" to get to the request form. For 
those using the mainframe, do not forget to check the "SUBMIT" box 
and press the "ENTER" key when you're done filling in the required 
information. For information, call the Help Desk at 823-5117. 
Aquarius Agora, the road between the Lake 
Claire Apartments and the Visual Arts Building, 
will be closed on Monday, Aug. 7 through Mon-
day, Aug. 14 due to the Satellite Utility Plant 
construction. 
1 
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Clips 
THIS ISSUE: 
This issue of The UCF Report is for the weeks 
of Aug. 4-10, Aug. 11-17 and Aug. 18-24. It is the 
second issue of fiscal year 1995-96 
WHAT HAPPENED THEN: 
August 1971—Research grants since 1969 pass 
the $1 million mark. 
Aug. 5,1988—The 35,000th undergraduate 
degree at UCF is awarded. 
WHAT'S HAPPENING NOW: 
• The UCF Mixed Bowling League is 
looking for new members to join the winter 
league at Aloma Bowl on Wednesdays at 6 p.m. 
For more information, call Dana at 823-3045 or 
273-2056 after 6 p.m., or Pat DeWoody at 823-
5887 or 275-6101. 
• For anyone interested in the UCF Distance 
Learning Demonstration Project, the entire 
project is on the Internet, gopher, in the KIS 
(Knights Information Systems) menu under 
item "13) Other UCF gophers" then "6) Central 
Florida Consortium of Higher Education." The 
consortium home page is now being con-
structed and can be viewed at: http:/ / 
pegasus.cc.ucf.edu / "cfche 
Or you can call Barbara Truman at 823-6029 or 
823-6564 or send e-mail to: 
cfche@pegasus.cc.ucf.edu or fax to 823-6029. 
• The Crime Prevention Unit is starting a 
brand new program called C.O.P. Talk (Com-
munity Oriented Police). The unit members 
want to bring Crime Prevention information to 
you at your location, at a time of your choice 
and best of all, a subject of your choice. They 
will come and chat for 15 to 20 minutes with as 
few as a couple of people at a time so as not to 
disrupt your business operation. The C.O.P. 
Talk will be a non-structured, casual conversa-
tion with a Crime Prevention police officer. 
They do not require anything special, such as a 
conference room or a podium. They will join 
you in any campus location at your conve-
nience, such as break rooms, work areas, 
loading docks—whatever. They can provide 
seminars for larger groups as they have in the 
past. If you are interested in setting up an 
appointment, call Jeannette Meese at 823-6268 
or Sgt. Tom Gorbas at 823-2165. 
• The International Student Office and the 
International Student Association are present-
ing the sixth annual International Fair on Sept. 
25,11 a.m. to 6 p.m. at the Student Center 
Auditorium. Visitors will be given a chance to 
meet students from different countries and ask 
about their cultures. Authentic cuisines from all 
over the world will be available and visitors 
can collect pamphlets and brochures of places 
of interest. There will also be live performances 
from several countries. Forty countries will be 
represented at the fair. 
UPCOMING HOLIDAYS: 
The next holiday will be Labor Day on Sept. 
4., making it a three-day weekend. It will be a 
university-wide holiday. 
The UCF Report 
The UCF Report is a publication of the office of public 
affairs, Division of University Relations, 
University of Central Florida, RO. Box 160090, 
Orlando, FL 32816-0090, (407) 823-2504. Publication 
of announcements and official memoranda about 
university policy and procedures in The UCF Report 
constitutes official notice to faculty and staff. 
Joanne Griggs, editor 
Sheila Anderson, editorial assistant 
Ricardo Aguiiar, photo editor 
Louis Fernandez, photo assistant 
FILM, continued from page 1 
considered by legislators. If NEH funding is lost, the 
completion of "History of American Cinema" may be 
put on hold. 
Thus far, four volumes within the "History of 
American Cinema" series are complete—volumes 1,2, 
3 and 5. Volumes 4, 6, 7 and 8 already have received 
NEH funding and should be released in one to two 
years. But funding is needed for volumes 9 and 10. 
"Because of the restrictions placed upon the NEH, 
there is a possibility that we won't receive the level of 
support the agency has granted us in the past," said 
Harpole. 
The idea to create a published work on American 
film history started with Harpole in 1971. He was a 
student at New York University taking a film history 
class. Harpole said at the time only one substantial 
book on American cinema history existed. 
"There were four commonly used books for film 
students at that time. My film class was asked to 
review the books. We found the latter three borrowed 
a great deal from the first," Harpole said. "A field of 
study founded on one book doesn't give students 
many resources to learn from. It was then that I 
realized more needed to be done." 
Harpole received a doctorate from New York 
University in 1976 and later began teaching at South-
ern Illinois University. While there, he applied for and 
received his first NEH grant for $12,000. He called a 
five-day meeting of 30 of the most noted film histori-
ans throughout the world. That activity was the 
beginning of the "History of American Cinema" 
series. The goal was to compile a book series inclusive 
of findings from leading film historians and college 
students. 
The first three volumes received positive reviews 
from The New York Times book critic Jeanine Basinger, 
who was skeptical concerning the publishing 
industry's efforts toward providing a credible book 
on American film history. A 4,300 word review dated 
Sept. 1,1991, stated in part: 
"I developed a distrust of the publishing industry 
because it had failed to produce an authoritative place 
to go for historical facts about film, much less an 
interpretation of those facts. That is, until now. 
MINORITIES, continued from page 1 
again and again by name. In some cases, they continue 
to receive business from the university because they 
provide services that no one else does," said Ray Puskas, 
minority purchasing coordinator in charge of the MBE 
purchasing program. 
For example, Puskas said that the 
Florida Solar Energy Center uses a 
minority vendor who has a patent on a 
heat pipe technology that helps control 
moisture in damp facilities—a service 
that's exclusive to that particular vendor. 
"What do you do when you are 
pleased with a vendor and no one else 
provides the service they offer? You go 
back to the vendor you've used before," 
Puskas said. "It only makes sense." 
However, some stipulations apply. 
The university requires quotes for 
transactions estimated at over $5,000. 
This requirement can be waived for up 
to $11,000 if permission is granted. State 
guidelines dictate that formal bids must 
be received from vendors for all transactions costing 
$11,000 or more. 
As of last May, the university had done business 
with over 88 different state certified minority vendors 
Charles Harpole 
'History of the American Cinema' is a projected 
10-volume series. If the remaining seven volumes 
live up to the first three, we may all finally sim-
plify our shopping lists and clean off some space 
on our bookshelves. 
"These three books are nothing if not ambi-



















he adds that the volumes are 'intended for a wide 
readership, including students, scholars, archi-
vists, and professionals, as well as the interested 
general public' We are to be told everything about 
the movies, including 'a narrative, analytic, 
chronological treatment of our film heritage.' 
Whew. The nerve of all this is astonishing, but 
what is even more astonishing is how well the 
first three books live up to those extravagant 
promises. 
"If these volumes could themselves be made 
into a movie, it would be one of those stout-
hearted British adventure films set in India, in 
which brave souls, well prepared for their tasks, 
gamely get the job done in the face of overwhelm-
ing odds." 
Book critics at The Los Angeles Times and The 
New York Review of Books gave similar reviews. In 
addition, the series received numerous awards. 
since 1992. Many provided consulting services, 
technical services and office supplies. To encourage 
the use of minority contractors, Puskas frequently 
attends business expos to help minority vendors 
meet with potential UCF customers. 

















$3.41 million 101.15 
$3.20 million 113.06 
$1.34 million 33.17 
$1.21 million 21.73 
$134,368 3.08 
"It's working. People are becoming 
knowledgeable about what commodities and 
services are available from MBE vendors and how 
they can benefit UCF," Puskas said. 
Achievers Society Seeks Outstanding 
African-American Students 
The University of Central Florida McKnight Center of Excellence is 
accepting nominations for the McKnight Achievers Society. The 
society recognizes honor students in grades K-12. Applications for 
nominations must be received by Aug. 4 and should be 
accompanied by a $75 sponsorship fee. 
For information call 423-6632 or 823-5580. 
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USPS celebrate with shipwreck at annual banquet 
The 23rd Annual USPS Awards Banquet drew almost 300 staff members 
dressed in assorted garb to match the shipwrecked theme July 18 for dinner, 
awards ceremony, skits, dancing and door prizes. Brian Morgan and Bill 
Bennett from COOL 105.9 were the DJs for the event, which was to honor 
continuous employment of staff members who have been at UCF from five, 10, 
15,20 and 25 years. 
Banquet committee members put on a "Gilligan's Island" skit with Allan 
Garnett as Gilligan, Dale Milner as the Skipper, Will Parks as the professor, 
Kathy Winstead as Ginger, Joanne Piersall as Mary Ann, Fred Smith as Mr. 
Howell, Connie Weiss as Mrs. Howell and Debra Wyatt, John Mullen and 
Sandy Hall as shipwrecked survivors. Committee members included Kathy 
Winstead, Marty Rouse, Debra Wyatt, Dale Milner, Connie Weiss, Mickey 
Mullen, Carolyn Rogers, Sandy Hall, John Mullen and Fred Smith. Kasinal 
Cashe won a parking decal for being able to sing the most of the theme song 
from "Gilligan's Island." 
President John Hitt and John Bolte, director of Personnel Services Depart-
ment, presented the service awards to employees. 
Tony Figueroa was named the Employee of the Year and received a round-
trip ticket for two on Continental Airlines anywhere in the U.S. Sandy Hall was 
named the USPS Staff Council Member of the Year. She won a weekend at the 
Walt Disney Dolphin Hotel for two. 
Staff Council members were recognized for their service and the new 
members for 1995-96 were announced. Sandy Hall will be president, Joanne 
Piersall, vice president, Carolyn Rogers, secretary, and Carmen Ray, treasurer. 
Staff council members include the following from Academic Affairs: Carolyn 
Rogers, Mickey Mullen, Connie Weiss, Kathy Winstead, Lois Engley and Debby 
Kelly; Administration and Finance: Sandy Hall, Les Harding, JoAnn Alderdice, 
Gerald Kennedy, Marty Rouse, Carmen Ray and Debra Wyatt; the Brevard 
Campus: Sue Striby; Daytona Campus: Joanne Ogburn; the Florida Solar 
Energy Center: John Mullen; the President's division; Rebecca Madrid; South 
Orlando Campus, Deodith Mapas; Sponsored Research: Fred Smith; Student 
Affairs: Dale Milner and Joanne Piersall; Assembly sponsor: John Bolte; council 
advisor: Mark Roberts; council liaison: Laurie Railey. 
Door prizes were donated by the UCF Computer Store, the Credit Union, 
the UCF Bookstore, The Clip Joint, Marriott, Parking Services, the UCF Theatre 
Department, Recreational Services, UCF Athletics, Busch Gardens, Splendid 
China and area restaurants. 
Above left, President John Hitt presents Brenda Kashow 
from Academic Affairs with an award for her 15 years of 
employment with UCF. Dozens of other staff members 
received awards for long-term employment, also. Left, 
Dale Milner is decked out in a captain's hat as he plays 
the part of the Skipper in the Gilligan skit. 
Right, Allan Garnett as Gilligan, in the striped shirt, 
joins Connie Weiss as Mrs. Howel l and Fred Smith as 
Mr. Howel l during the skit about the castaways. 
Lower left, Each Employee of the Month receives a 
certificate. Lower right, Tony Figueroa wins a prize of 
round-trip tickets for two in the U.S. for being named 
Employee of the Year. Photos by Louis Fernandez. 
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Two UCF alums to present 
graduation addresses 
Walt Disney and Universal Studios executives 
who graduated from the University of Central 
Florida will gain a fresh perspective on their alma 
mater's commencement exercises when they 
participate in Saturday's Aug. 5 ceremonies from 
behind the speaker's lectern. 
James Hunt, '71, senior vice president, 
controller/operations finance, Walt Disney World 
Co., will address the 1 p.m. commencement for 
graduates of the Colleges of Engineering, Business 
Administration, and Health and Public Affairs. 
Ronald Sikes, '74, vice president for legal and 
business affairs for Universal Studios Florida, will 
perform the same duty at the 5 p.m. ceremony for 
graduates of the Colleges of Arts and Sciences and 
Education. 
The pair's service as speakers marks the first 
time in 25 years of UCF ceremonies that UCF 
alumni have been the exclusive dispensers of 
commencement wit and wisdom. 
Some 1,750 degrees are to be conferred at the 
two summer ceremonies in the UCF Arena. They 
include 1,302 bachelor's degrees, 423 master's 




The UCF Police 
Department recog-
nizes the UCF em-
ployees who were 
instrumental in an 
arrest and recovery of 
CREOL laser equip-
ment valued at more 
than $300,000. Re-
ceiving plaques of 
appreciation were 
Sgt Jay Padgett, Sgt 




Raike and Tom 
O'Neal, and faculty members Peter Delfyett Jr. and Martin Richardson. From left to right 
are Richard Turkiewicz, police chief, Brown, John Bolte, vice president of Administration 
and Finance, and M.J. Soilieu/ director of CREOL. 
Women's Suffrage Celebrated 
Women's Studies is sponsoring a reception 
and panel discussion to celebrate the 75th 
anniversary of women's suffrage in America on 
Sept. 13 in the Presidential Dining Room. 
Hors d'oevure and beverages will be 
served. A $3 donation is requested. The topic 
will be "Women and Political Work in Orlando: 
A Quarter-Century of Activism on Women's 
Issues." 
For reservations or more information, call 
UCF Women's Studies at 823-3258. 
Nationally known artist to show in UCF Art Gallery 
The University of Central Florida will hold an 
art exhibit featuring paintings and sculptures by 
Dorothy Gillespie, an artist of national and 
international acclaim whose base is in New York 
City and Hollywood, Fla. 
Her art will be on display in the UCF Visual 
Arts Building Gallery, Aug. 25 to Oct. 11. The 
opening reception, catered by the United States 
Culinary Team, will be held Sept. 1 from 7 p.m. to 9 
p.m. 
Gillespie's is known for colorful and lively 
abstract sculptures and paintings, a reputation she 
has gained during her 55-year career. This exhibit 
concentrates on her more recent art, but selected 
past works will also be featured. 
After leaving UCF, the exhibit will be featured 
at the Daytona Beach Museum of Arts and Sciences. 
The museum will help produce a full-color, 20-page 
gallery guide that will accompany the exhibit while 
it's on display at UCF. 
For more information, call (407) 823-2676. 
Public Affairs World Wide Web Addresses (URLs) 
Public Affairs Home Page* - http://www.oir.ucf.edu/public_affairs/ 
Calendar - http://www.oir.ucf.edu/public_affairs/Calendar.html 
UCF Report - httpv7www.ok.ucf.edu/public_affairs/UCFRepoii/UCFReportMain.html 
Experts Guide - httpv/www.oir.ucf.edu/public_affaii^/experts/ExpertGuideIndex.htrnl 
Fact Finder - http://www.oir.ucf.edu/public_affairs/FFindex.html 
Pegasus magazine - http://www.oir.ucf.edu/pubHc_affairs/alurrmi/pegasusmag/ 
* All related sites can be accessed via the Public Affairs Home Page 
UCF Football 
Season Tickets 
20 percent discount 
available for faculty 
and staff. 
Call 823-1000. 
Employees Turn Ideas Into Cash Rewards 
Sarita Conception, left, from the 
Student Accounts Office, won the 
best tangible suggestion award for 
the April Suggestion of the Month 
Contest The award was presented by 
the Personnel Services Department 
Conception's suggestion dealt with 
how to minimize the problem of 
returned student mail. The person 
with the best intangible suggestion 
for the month of April was Montel 
Watson, right, from Student Govern-
ment Watson suggested a way to 
improve the pronunciation of 
people's names when they are an-
nounced during ceremonies on 
campus. For those interested in 
entering the Suggestion of the 
Month Contest, suggestion forms are 
available in the Personnel Services 
Office, Administration Building, 
room 230. 
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Name: Carol Ann Pohl 
Title: Office assistant 
Department: Civil and Environmental Engineering 
Job description: She is responsible for the paperwork on graduate 
students, particularly their graduation requirements and advise-
ment. She is also in charge of all finance and accounting duties for 
the department, which includes the budget, travel and purchase 
orders. She also takes care of special projects, such as producing a 
newsletter and the leg work on organizing seminars. 
Length of service: She first came to UCF as a student, attending 
classes from 1982-87. She began working in the Civil and Environ-
mental Engineering Department as a student assistant in May 
1986. After she graduated, she became a full-time employee in the 
department She since has received several promotions. 
Background: She is a third-generation Horidian. Her parents 
moved from Miami to Orlando in 1960. She was born in Orlando 
and graduated from Boone High School. She earned two degrees 
from UCF: in music and marketing, both in honors. 
Hobbies: She is very active in her church, singing in the choir and 
occasionally playing the clarinet in its orchestra. She is also a 
deacon in her church. She enjoys needlework, reading and travel-
ing. She recently traveled with a church group to Israel and Italy. 
Quote: "I was born and raised in Orlando. I came from high school 
to the university and I just never left the university. I really enjoy 
my job, espcially working with the students." 
In praise: "I 've known her for almost five years. She is one of the 
few people who possess so much talent for organizing. She's just 
superb. I can give 
her a general idea 
of what needs to be 
done and she'll 
come back with the 
details worked out 
and numerous 
ideas to add to the 
project. Besides all 
the duties she does 
for the department, 
she has found a 
niche for herself 
working with 
search committees. 
She has served as 
the secretary and 
staff representative 
for searches to fill 
some of the major 
positions on this 
campus. For 
instance, she served on the search committee in charge of the presiden-
tial search several years ago. She is very talented, hard working, has 
good computer skills and always has a lot of suggestions for improving 
a job." —A. Essam Radwan, chair, Civil and Environmental Engineer-
ing Department 
Summer Weather Safety Tips 
from the UCF Environmental Health and Safety Department 
by James Uhlir, director 
Lightning Safety 
Avoid standing in open areas, under trees (especially single trees) or near 
power lines. 
Avoid golf carts, scooters or open vehicles. 
Avoid using electrical appliances (including the telephone). 
Avoid swimming pools, lakes and open water. 
Remember: Seek shelter, either indoors or in an enclosed automobile, when 
storms approach. If you are caught outdoors in a storm, assume a crouching 
position with feet together and head low. Seek low areas or dense bushes rather 
than under trees. 
Heat Stress Prevention 
Heat cramps can develop when you sweat out more salt than the body can 
take in. For relief, drink water. Don't take salt or electrolyte drinks if you have a 
heart condition or are on a low-sodium diet. 
Heat exhaustion is more serious. Its symptoms include the following: 
• Pale or flushed appearance, 
•Weakness, headache and sweating, 
• Moist, clammy skin, 
•Dizziness or nausea. 
If you or a co-worker show these symptoms, notify your supervisor imme-
diately. Move to a cool place and loosen clothing. Slowly drink fluids and apply 
cool compresses to the body. Elevate the feet slightly. 
Heatstroke is a medical emergency. The body stops sweating and can't cool 
itself. Its symptoms include: 
• Fever and chills, 
•Dry, hot reddish skin, 
• Confusion, 
•Strong, rapid pulse. 
If a person exhibits these symptoms, immediately summon medical help. 
While you wait, cool the person as much as possible with a fan or with water. 
Monitor their ABC's—airway, breathing and circulation. 
Beat the Heat 
Drink plenty of fluids. 
Avoid alcohol and caffeine. They can dehydrate you. 
Stay physically fit. 
Pace yourself and conserve energy—take breaks. 
Slowly and gradually acclimate yourself to the heat. 
Wear lightweight, light-colored clothing and a hat. 
Use sunscreen. 
Diversity Week Schedule for Sept. 
UCF is celebrating its annual Diversity Week on Sept. 25 through Sept. 
30. The celebration of peoples and cultures was initiated in 1993 as one of 
the programming projects of the UCF Diversity Task Force, which was 
established by President John Hitt to assist UCF in reaching its goal of 
becoming more inclusive and diverse. 
Diversity Week features lectures, concerts, classes, exhibits and other 
programs and activities related to race, culture, ethnicity, gender, physical 
ability, age, religion and other aspects of diversity. The week continues to 
be one of the means by which UCF encourages and suports cross-cultural 
understanding and the development of relationships between and among 
diverse individuals and groups on campus and throughout the greater 
Orlando community. 
This year, the International Fair will be the first major event on Sept. 
25 from 11 a.m. to 2 p.m. in the Student Center Auditorium. This event 
draws hundred of people to experience the traditional foods and customs 
of a wide variety of world cultures. The schedule of activities for the week 
will be available at a later date. 
For additional information or to be placed on the mailing list, contact 
the Office of Diversity Initiatives, Administration Building, room 329 or 
call 823-6479. 
UCF fraternity receives international award 
The Beta-Eta chapter of Lambda Chi Alpha Fraternity at UCF was among 
those honored for outstanding chapter programming during the fraternity's 
international leadership conference held recently. 
The Central Florida chapter received the Warren A. Cole Recruitment 
Program Award, presented annually to Lambda Chi Alpha chapters having the 
most outstanding operations in the areas of membership recruitment, chapter 
growth, publicity and nonalcoholic programming during recruitment. 
According to Fred Suggs Jr. the fraternity's international president: "The 
chapter at Central Florida has proven itself as a leader on campus and within 
Lambda Chi Alpha. By exceeding the minimum standards of the fraternity, the 
members are offering outstanding fraternal experiences which emphasize 
leadership development, academic achievement, service and fellowship." 
Lambda Chi Alpha International Fraternity is one of the largest men's 
general fraternities with 219 chapters and colonies on college and university 
campuses throughout the U.S. and Canada. 
PAGE 6 THE UCF REPORT 
CLASSIFIED 
For sale/rent 
AKC registered Dalamation, beautiful, lovable, 1-1/2 
year old male needs a good home. Prefer someone who 
would like to train and show him—champion 
bloodlines throughout both sides of his pedigree. Just 
moved from Atlanta and three Dalmations are too 
many for our small house. Free to the right person. 
Rick, 823-5150. 
Alpine 72945 Tape Deck, with CD changer controller 
and Alpine 5952V (CD changer has 8 changer 
magazines-6 discs capacity), $450/OBO. 2 Kenwood 
KAC941 AMPS/built-in crossover/cooling fans/4/40 
watts, also bridgable, $200 each. 2 Bazooka 6-1/2" 
tubes, $150 for pair. Dan or Patti or leave message, 658-
4558. 
Chevy Cavalier, '95, factory fresh, 2-door, automatic, 
only 1,600 miles. Mint condition, $12,000. Ron 823-
2361, days and 678-6925 evenings. 
Condo for rent, available Sept. to May. 3-bedroom, 2-
bath condo near downtown Orlando. Gated 
community with carport, pool, tennis courts, sauna. 
Partially furnished. $725 per month. Non-smokers 
only. 843-8389. 
Condo for rent, 2-bedroom, 2-1/2 bath townhouse in 
Hidden Oaks. Goldenrod/University Blvd. area. 
Washer/dryer, eat-in kitchen, wet-bar, new carpet, 
newly decorated. Community pool. $550 per month. 
David, 658-6817 or 359-1460 or leave message. 
Condo for rent, 2-bedrooms, 2-1/2 bath townhouse in 
Casa Park. Tuscawilla/Winter Springs area. Washer/ 
dryer, outdoor storage, plenty of interior storage, great 
upscale neighborhood with community pool and 
security. Near great schools and community recreation 
areas. $525 per month. Available Oct. 1. Mike, 366-1140 
or leave message. 
Condo for sale, Hunter's Reserve 1.5 block north of 
UCF on Alafaya Trail. Asking $56.5k, but will work 
with UCF faculty staff. Address: 100 Reserve Circle, 
#104, Oviedo, FL 32765. 366-3219 or 823-5599. Listed 
with Buy Owner. 
Engagement ring, 1/3 caret solitaire diamond, S-l, in 
white gold setting. Like new, must sacrifice. $350 firm. 
Kim, 629-4977 evenings. 
Fender Stratocaster guitar, '87 or '88 model, one 
owner, excellent condition with white pick guard; 
Peavey Audition 30 amp, '87 model, one owner, very 
good condition. Both $350 OBO. Jim, 366-3049. 
Five-piece white-wahsed bedroom set: nightstand, 
triple dresser, mirro, chest of drawers, queen 
headboard, new, $1,095. Sacrifice, $300. 657-9088 after 6 
p.m. 
Geo Storm, '92, AM/FM cassette, cold air, teal color, 
84,000 highway miles, $5,499. Bob, 359-2834 or 327-
7600. 
Home for sale, Tuscawilla subdivision: 4-bedroom, 2-
bath, 2,100 square feet, in excellent condition with 
large family room and large bedrooms. Situated on a 
half acre lot adjacent to greenbelt and future hiking 
trail. Walking distance to excellent elementary and 
middle schools and in district for the new Winter 
Springs High School. Five minutes to shopping and to 
expressway, 20 minutes to UCF. Has intercom, 
irrigation and security systems, new roof and other 
extras. $135,500. Call 823-5027 or 365-6812. 
Honda Accord LXi, '86, 3 D, auto, 4 cly, p/1, c/c, p /s , 
p/w, a/c, AM/FM, 126k 2000.00/OBO. 366-6122. 
HP DeskJet Printer, $100; IBM PC model 50 computer 
with monitor, $300. Helen, 823-5094. 
House for rent, 4-bedroom, 2-bath, with large fenced 
yard, in old Winte Park by Lakemont Elementary. $800 
per month plus utilities. 365-4695. 
Lady Kenmore, must sell, off-white, 3-door 
refrigerator. Computerized, water and ice dispenser 
and maintenance insurance. For more information, call 
277-3827 and leave message. 
Lakefront home, 3 miles west of UCF. Beautiful home. 
4 bedrooms, 3 baths. Over 3,000 square feet. Teakwood 
floors, gorgeours open deck area. Must see. Majestic 
lake view. $349,900. Jerry Guinn, 841-7253. 
Mitsubishi Cordia, sporty white with maroon trim, 
air, AM/FM cassette, 94,000 miles, $2,199. Geo Storm, 
'92, AM/FM cassette, cold air, teal color, 84,000 
highway miles, $5,499. Bob, 359-327-7600. 
Mobile home for sale, 14'x 52' 1981 Liberty Oakbrook, 
1 expanded bedroom, 1 bath, eat-in kitchen, lace 
curtains, lots of closet space, includes wood deck and 
skirting. To be moved from Osteen. 349-5423. 
Nissan 200sx, '84, good condition, air, new clutch, 
brakes and tires for only $1,800. 767-9642. 
One-bedroom apartment for rent in a brand new 
complex off Colonial, half a mile east of Alafaya, 5 
minutes from UCF, sparkling clean pool, fitness room. 
Second floor, northern lake exposure, w/d, gas, only 
$438 per month. 382-6607. 
Plymouth Volare, 1978, red, 2-door, standard shift, 
slant-6 engine. Car in good running condition, 
dependable transportaion. Must sell, bargain price 
OBO. Mary, 823-2190. 
Portacrib, 25"x38" including mattress, sheet, bumper 
pad and comforter. $45. 645-5706. 
Professional male needs 1 roommate in Hunter's 
Reserve Condos. M/F, N/S, pook, tennis, exercise 
room, 1.5 blocks north of UCF on Alafaya Trail. Share 
kitchen/facilities. Private bedroom/bath, telephone 
access in bedroom with answering machine. Bring 
your own phone. $300, available Aug. 2. 
Tent, 1-person, very strong canvas, poles colored to 
match, misc. camping bed rolls and blankest, $60, car 
top carrier, $10. Tom, 365-3483. 
Time share unit, July 23-30 in Sapphire, NC 40 miles 
from Asheville. 2-bedrooms with washer and dryer 
and telephone. One side has hot tub in bathroom. Area 
amenitites include restaurant, lake, beach, indoor pool 
and horseback riding. $300. Janet, 823-6125 or 568-0411. 
Time share in Daytona Beach, week 16. Must sell, 
$1,900 OBO. Washer/dryer, balcony, all fees, taxes 
paid. 293-3491. 
Toyota Pickup Truck, 1982, with camper top, 133,500 
miles, good running; 22R engine, auto/air/radio, good 
tires. $2,000. 886-0197 or 322-6678. 
Twin bed with frame and headboard, $35. Wedding 
dress, petite, fits size 3, $100. Gameboy with games, 
$40. 327-1314 after 6 p.m. 
Wanted/Misc 
Copy of "Hooked on Phonics" videotape. Tina, 823-
2889. 
Found: male bunny, Sussex Place. I.D. Michele 823-
2261 or Sara, 275-0089. 
Found: Female cat needs home, gray calico, medium 
hair, extra toe, lovable, free to best home. Michele, 823-
2261. 
House to rent or sit for July, August and possibly 
Septemeber for family while house hunting. Jackie 
Allen-Bond, academic director, ASPECT, 823-3116. 
Looking for a college student for babysitting for a 11-
year -old daughter. Transportation would be a plus, 
but not necessary. Karen, 823-6109 or Bob, 823-5608. 
Math tutor, for 4th grade elementary student. John 
823-6111 or 679-9519. 
Postcards, scenic postcards depicting daytime views of 
city skylines, stadiums, arenas, coliseums and colleges. 
Will gladly reimburse for cost. Greg, 452-9847 or 632-
1111, extension 65552. 
Rider(s) to Seattle/Portland area. Leave June 23 and 
return Aug. 14. '94 Volvo. Bettie Sommer, 678-9383. 
Seamstress needed to make women's clothing.823-
2802. 
Share home, 3 bedroom, 1-1/2 bath. In ground pool, 
washer/dryer available, share utilties in SE Orlando. 
$200 per month. Day 823-6100 or evenings 380-1718. 
Someone to sew/ make slip covers for couch, love seat 
and chair. Tina, 823-2889. 
Used Mac color w/68030 (i.e., IISI) computer, 823-3309 
or 767-0478. 
Used truck, 87-89 Nissan, Isu., or Mazda. Jim, 823-2384 
or 281-1627. 
Editor's note: Classified ads can be faxed (823-
3403) mailed or hand delivered to Public Affairs, 
Administration Building, room 338. They must be 
received no later than copy deadline date printed on 
the bottom of page 1. No ads will be accepted over 
the telephone. For further information, call 823-
2502. 
Special Memo 
From John Bolte, Administration and Finance 
UCF Hurricane Emergency Plan 
The official start of hurricane season was 
June 1. Please review the following information 
and keep it available for use should hurricanes 
approach this area. 
In the event of hurricane danger to the 
Central Florida area, UCF monitors the official 
National Weather Service Advisories, These 
bulletins are heard almost continuously on 
radio and television and assist us to determine 
if offices should remain open and if classes will 
continue on the regular schedule. 
The weather service issues a hurricane 
"watch" if it appears that the storm will hit this 
area. The watch usually covers an area of several 
hundred miles. As the direction of the storm 
becomes more certain, a hurricane "warning" is 
issued, narrowing down the area in which the 
storm is likely to strike. It is a hurricane warning 
that will trigger the closing of the university or 
the branch campuses if we are in the hurricane 
warning area. At that time, classes will be 
canceled and offices will close until the danger is 
over. No students, faculty or staff, except those 
specifically designated to work in the emergency 
operations center or other areas on campus, are 
expected to be on campus dur ing the hurricane 
warning period. 
Some Residence Hall areas will remain open 
during the storm period for resident students 
who cannot go home. It is also possible that 
some university facilities will be used as emer-
gency shelters for residents in the surrounding 
areas. 
Faculty and staff should refer to the UCF 
Disaster Contingency Plan for complete details 
of the Hurricane Emergency Plan. Copies of the 
plan are available in the Office of Environmental 
Health and Safety and the Police Department. 
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August 
• Commencement Details: 823-5907 
•FTCE, TOEFL 
• AlumKids Day Out at Kids at Play, 
1-4 p.m. Details: (407) UCF-ALUM 
Small Business Development Center: 
Ideas to Dollars - New Product 
Innovation Workshop, 5-7:30 p.m. 
Details: 823-5554 
7-10 
• Center for Professional 
Development: Modeling of Mobile 
Source Air Quality. Details: 823-6109/ 
2388 
7-11 
•Volleyball Camp, Arena. Details: 
823-2025 
8 
• Small Business Development 
Center: OSHA's Most Wanted, 8-10 
a.m. Details: 823-5554 
•Advanced Open Water SCUBA 
Diver Certification Course. Details: 
823-6103 
10 
• Small Business Development 
Center: Franchising: Is It Right For 
you? 1-3 p.m. Details: 823-5554 
16 
• Small Business Development 
Center: Financing Your Business, 1-3 
p.m. Details: 823-5554 
17 
• Small Business Development 
Center: Implementing EDI (Cocoa), 9 
a.m.-noon; Business Plan, 5:30-8:30 
p.m. Details: 823-5554 
• Residence Halls open for Fall 
Semester, 1 p.m. 
17-22 
•Sorority Rush, Arena, 4-7 p.m. 
Details: 823-2072/2824 
18 
• Small Business Development 
Center: Implementing EDI (Orlando), 
9 a.m.-noon.; Loan Proposal, 9 a.m.-
noon; ABC's of Exporting, 9 a.m.-
noon. Details: 823-5554 
18&23 




• Registration by appointment 
23 
• Reception for new faculty women, 
President's Board Room, 2-4 p.m., 
reservations required. Details: 823-
3258 
• Graduate Teaching Assistant 
Workshop: Business Administration 
Building, room 119, 8 a.m. Details: 
823-6432 
23-25 
•CAB poster sale, breezeway. Details: 
823-6471 
24 
• Classes begin 
• Small Business Development Center: 
NAWBO Business Breakfast - Hiring 
Employees, 7:15-9:15 a.m.; Tax Forum, 
7:30-9:30 a.m.; Basics of Selling to the 
Government (Cocoa), 9 a.m.-noon.; 
Loan Proposal, 5:30-8:30 p.m. Details: 
823-5554 
25 
• Small Business Development Center: 
Basics of Selling to the Government 
(Orlando), 9 a.m.-noon. Details: 823-
5554 
26 
• New faculty orientation, hosted by 
the Office of Academic Affairs, 
President's Board Room, 8:30 a.m. 
Details: 823-2496 
29 
•Tuesday Knight Live: AJ Jamal. 
Details: 823-6471 
31 
• Small Business Development Center: 
Advertising Forum, 5:30-7:30 p.m. 
Details: 823-5554 
30-31 
• Fraternity Experience: 
Information Tables on the Green, 10 
a.m.-3 p.m. Details: 823-2072 
31 
•Faculty Senate Meeting: Phillips 
Hall, room 115, 4-5:15 p.m. Details: 
823-5526 
• Recreational Services: Fantasy 
Football, Community Volleyball. 
Details: 823-2408 
•Football Kick-off Luncheon, Expo 
Center Downtown, tickets $15. 
R.S.V.P. at 823-2086 
31-Sept. 1 
•Late Registration, Add/Drop 
Art: 
25-Oct 11 •Dorothy Gillespie 
Painting and Sculptures: 1940-1995, 





Computer Services has 
developed a campus-wide e-mail 
system for UCF's community 
called "Pegasus," which will 
allow users to send and receive 
electronic mail, access network 
services, access the Internet from 
home and their office and use an 
on-line campus directory. All 
UCF faculty, adjuncts and A&P 
staff will be provided a Pegasus 
account when they are hired by 
UCF. Accounts will be generated 
for all current faculty and A&P 
staff who do not already have 
accounts. USPS and OPS staff 
can request an account at no cost 
to their department by filling out 
the proper form and having their 
supervisor sign it. For further 
information, contact Computer 
Serivces Help Desk at 823-5117. 
27 
•Louis Roney, tenor, and Gary Wolf, 
piano, faculty recital, $5. University 
Club, Winter Park, 3 p.m. 
31 
•Annual Kick-Off Concert, UCF 
faculty and guest, (free). Rehearsal 
Hall, 8 p.m. Details: 823-2869 
Concert: 
25 
• Megadeth / Korn / Flotsam & 
Jetsam/Fear Factory, Arena, 8 p.m. 
Details: 823-3070 
Library Exhibits: 
•Scramble Vision, Keith Campbell, 
artist, sponsored by the UCF 
Environmental Society. 
• Funny Faces, by Debbie 
Weatherford, Serials Department, 
Library. 
•The Bryant West Indies Collection, 
by Special Collections, Library. 
•Writers of the Harlem Renaissance 




•Women Soccer Exhibition, Arena, 4 
p.m. Details: 823-6345 
Library Book Sale 
The Friends of the 
Library will be holding 
its fall book sale on Sept. 
19 from 10 a.m. to 2 p.m. 
The Library is currently 
accepting donations of 
books. For on-campus 
pick-up or drop off infor-
mation, call Andrea Von 
Jares, gifts and exchange 
coordinator, at 823-5315 or 
823-2521 between 7:30 
a.m. and 4 p.m. Monies 
from the sale will be used 
to support the Library's 
collections. 

















Building, room 472 
4-5:30 p.m. 
1995 
Meetings may be scheduled 







• March 7 
•March 28 
THEATRE UCF 
Theatre UCF has announced its productions for this 
summer and for the 1995-96 academic year. 
The summer season is presenting its finai production. 
MaxweJl Anderson's "The Bad Seed" is July 13-23. 
Theatre UCF's 1995-96 season will consist of the com-
edies "I Hate Hamlet," "I'm Not RappaporT and "A Flea in 
Her Ear." Dramas will include "Rashomon" and "Good." 
The musical "Camelot" will also be performed. For more 
information, call 823-1500. 
Do you have an idea that would save UCF money, 
generate revenue or just improve campus condi-
t ions Or Safety? Faculty, students and staff can submit those ideas 
to the Suggestion Award Program. Adopted suggestions could win you 
prizes or cash. Two 1994 prize winners won a total of $12,000. Whether 
your suggestions are adopted or not, you could win a prize through the 
Suggestion of the Month Contest. This contest is ongoing, and prizes are 
awarded each month to the two best suggestions that were submitted the 
previous month. Suggestion forms are available in the University Person-
nel Services Office, Administration Building, room 230. Your ideas can 
make $en$e. 
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Letter from the provost 
Given below is this year's timetable 
for the tenure and/or promotion review 
process. 
Please be advised that if minor ad-
justments in the timetable are needed, 
they can be made with the concurrence 
of the concerned chair and dean, pro-
vided that all substantive requirements 
are met. However, the Jan. 5 date for 
submission of all promotion and tenure 
files to academic affairs is firm. 
The application format for promotion 
and tenure is available from either the 
office of the dean or the office of academic 
affairs. 
If you have any questions regarding 
either tenure or promotion, please call 
Frank Juge, extension 2496. 
Gary Whitehouse 
Provost 
Please pull out this section and retain for your records. 
Tenure/promotion schedule 1995-96 
Monday, Aug. 7: 
Deadline date for department chair to 
meet with a candidate regarding 
outside reviewers. The process may 
begin as early as the prior Spring 
term. 
Friday, Aug. 18 (or sooner if pos-
sible): 
Tenure/Promotion reviews requested 
from outside experts (due Sept. 28). 
Friday, Sept. 22: 
Tenure/Promotion application file 
completed. 
Wednesday, Sept. 27: 
Due date for outside reviews. 
Thursday, Sept. 28: 
Tenure/Promotion Evaluation file 
(with outside reviews) transmitted by 
department chair to department 
promotion and tenure committee. 
Friday, Oct. 6: 
Tenure / Promotion—department 
promotion and tenure committee 
report (AA-16) submitted to depart-
ment chair. 
Thursday, Oct. 12: 
Department chair sends written 
notice of department promotion and 
tenure committee's recommendation 
with copy of report. (Candidate's 
signature required.) Candidate may 
respond within five calendar days. 
For tenure, form AA-18. For promo-
tion, Form AA-16 
Wednesday, Oct. 18: 
Tenure only—department chair con-
ducts a secret poll of the tenured 
members of the department and 
records vote on Form AA-18, Section 
E. 
Friday, Oct. 20: 
Promotion only—department chair 
sends copy of chair's response Form 
AA-18 Section A-F with a letter of 
transmittal. (Candidate's response is 
due within five calendar days.) 
Tenure only—department chair by 
letter notifies candidate of: 
a. vote of tenured faculty in 
department/college and 
b. sends candidate copy of 
chair's recommendation and com-
ments, and obtains signature of 
candidate. Candidate may respond 
within five calendar days. 
Thursday, Oct. 26: 
Tenure/ Promotion—department 
chair to college dean. 
Friday, Oct.27: 
Tenure/Promotion—dean to college 
committee. 
Monday, Nov. 20: 
Tenure/Promotion—college promo-
tion and tenure committee report 
(AA-16) to dean. 
Wednesday, Nov. 22: 
Tenure/Promotion—dean notifies 
candidate by letter of college promo-
tion and tenure committee report, 
providing candidate with a copy. 
Candidate's signature requested on 
AA-16. Candidate may respond 
within five calendar days. 
Tuesday, Nov. 28: 
Deadline for candidate's response to 
college committee's recommenda-
tion. 
Friday, Dec. 15: 
Tenure/Promotion—dean formulates 
recommendation AA-19 Section A & 
B and sends a copy with transmittal 
to the candidate (copy to department 
chair), requests candidate's signa-
ture. Candidate may respond within 
five calendar days. 
Tuesday, Jan. 2: 
Deadline for candidate's response to 
dean's recommendation 
Thursday, Jan. 4,: 
Tenure/Promotion—dean forwards 
files to Academic Affairs. (Support 
documents to be stored by the dean 
and made available to authorized 
reviewers.) 
Friday, Jan. 5: 
Tenure/Promotion—to University 
Promotion and Tenure Committee to 
commence review. 
Thursday, Feb. 16: 
Tenure/Promotion—University Pro-
motion and Tenure Committee sends 
notice of recommendation and pro-
vides candidate with copies of Form 
AA-16 and an opportunity to respond. 
(Copy of notification sent to dean and 
department chair.) Candidate's re-
sponse is due within five calendar 
days. 
Tuesday, Feb. 6: 
Deadline for response from candidate 
to University Promotion and Tenure 
Committee notice. 
Wednesday, Feb. 7: 
UPTC to provost. 
Wednesday, Feb. 7 
to Friday, March 1: 
Provost interviews promotion and 
tenure candidates 
Thursday, March 7: 
Tenure/Promotion—provost to presi-
dent 
Thursday, March 14: 
Tenure/Promotion—president to 
provost 
Tuesday, April 2: 
Promotion notices sent out. 
Monday, April 8: 
Tenure to Board of Regents 
FRIDAY, AUG. 5,1994 SUPPLEMENT PAGE 1 
SUPPLEMENT 
66C7-3.011 TENURE 
1. Scope and General Policy 
(a) This rule shall apply to all faculty members. However, in the case of non-unit faculty 
the provisions of Article 20 of the BOR/UFF Collective Bargaining Agreement shall not apply. 
For those (non-unit) members, grievances shall be processed in accordance with UCF Rule 
6C7-3.132 FAC. 
(b) University of Central Florida adheres to the Board of Regents rules governing tenure 
(6C-5.225 and 6C-1.10(2)(h)). 
(c) University of Central Florida adheres to the provisions of BOR/UFF Collective Bargain-
ing Agreement dealing with tenure procedures. 
(d) There should be sufficient discipline flexibility in interpretation of the standards for 
tenure so that individuals may have reasonable expectation of fulfilling the requirements. 
(e) A faculty member should normally be recommended for promotion to associate 
professor prior to or at the same time that tenure is recommended. To save time for both 
faculty members and committees, the application for both status changes should go forward 
simultaneously. A positive vote for promotion to associate professor should precede the vote 
on tenure at department, college, and university levels. 
(f) These criteria are effective June 15,1995. In accordance with provisions of Article 
15.4(b); if an employee has at least three (3) years of tenure-earning credit as of June 15,1995, 
the employee shall be evaluated for tenure under the criteria as they existed prior to modifica-
tion unless the employee notifies the university at least thirty (30) days prior to the com-
mencement of the tenure consideration that he/she chooses to be evaluated under the newly-
adopted criteria. 
2. UCF TENURE CRITERIA 
(a) "Tenure is that condition attained by the faculty member through highly competent 
teaching and research, or other scholarly activities, service, and contributions to the university 
and to society." (FAC 6C-5.225(2)(a)) 
"Nomination of a general faculty member for tenure shall signify the president is satisfied 
the candidate will continue to make significant professional contributions to the university 
and the academic community generally." (FAC 6C-5.225(5)(b)) 
(b) Tenure is an employment classification achieved by the faculty member and is based 
on demonstrated ability and performance in the areas of teaching, research, other scholarly 
activities, and service. For tenure, performance over the entire term of appointment at UCF 
must be considered. For candidates with prior credit towards tenure, performance before 
appointment at UCF must also be considered. 
(c) The quality, quantity and consistency of such performance must provide evidence of 
the candidate's value to the university and assurance of potential for the future. 
(d) In general, the standards of performance expected for tenure in teaching, research, 
scholarship, and service shall be the same as for the rank the candidate will hold for the year 
in which tenure will be awarded. 
(e) Candidates for tenure must have demonstrated effectiveness in teaching. Evaluation of 
teaching by peers, students, administrators, and candidates themselves as well as teaching 
related scholarship will be considered in assessing competency in teaching and teaching 
effectiveness. Development of innovative course materials and teaching methodology, 
curriculum development, special teaching responsibilities, awards or other public recognition 
of teaching, and other teaching related activities will also be considered in assessing compe-
tency in teaching and teaching effectiveness. 
(f) It is the responsibility of the candidate to see that the tenure file is accurate and com-
plete. 
3. PROCEDURE FOR GRANTING TENURE 
(a) At the time a faculty member becomes eligible for tenure consideration, he/she shall 
submit an application in accordance with the application format available from the Office of 
Academic Affairs. Normally, a faculty member consults with the appropriate department 
chair or unit administrator before submitting an application. A faculty member may choose 
to proceed with the application without an endorsement from the department chair. In 
accordance with the BOR/UFF Collective Bargaining Agreement, untenured faculty members 
have the opportunity to request exclusion of service ("stop the clock") for leaves of absences. 
(b) Outside Review: 
Each faculty member being considered for tenure will have relevant material from his/her 
application submitted to four outside experts for evaluation. The outside experts are to be 
selected using the following procedures: 
(1) The department chair and the department promotion and tenure committee will 
jointly select a panel of four outside reviewers and the faculty member being considered for 
tenure will nominate a panel of four outside reviewers. The final panel of outside reviewers 
will consist of four persons: two selected by the faculty candidate from the panel proposed by 
the chair and the promotion and tenure committee, and two selected by the chair and the 
promotion and tenure committee from the panel proposed by the faculty candidate. When a 
department chair is under consideration for tenure, his/her dean will appoint a person to 
participate in the tenure process in the role of the chair's supervisor. 
(2) Outside reviews shall be required for all tenure candidates. 
(3) Outside reviewer's comments shall be based upon a professional resume and relevant 
material provided jointly by the chair and candidate to the outside reviewer. In the event that 
agreement cannot be reached on the relevant material, the department promotion and tenure 
committee will adjudicate the matter. 
(4) In all instances a standard letter provided by the Office of Academic Affairs will be 
used by the department chair for the purpose of submitting material for outside review. 
When a chair is a candidate, his/her immediate supervisor will handle this process. 
(c) The vote of the tenured members of the department or unit shall be obtained by the 
appropriate department or unit administrator in a secret poll, the results of which shall be 
forwarded with the tenure application. 
(d) Evaluation of the candidate by a Committee consisting of other tenured or tenure 
earning faculty members shall also be considered during the process. 
(e) The tenure application must be evaluated by the appropriate department chair, college 
dean, the Vice President for Academic Affairs and the President before the President submits 
the tenure nomination to the Board of Regents. 
(f) The recommendations should be accompanied by supporting materials as listed below: 
(1) An application in a format to be provided by the Office of Academic Affairs. 
(2) All annual performance evaluations over the entire term of appointment at 
UCF. 
(3) The candidate has the option of not including annual tenure appraisals from the 
entire term of appointment at UCF. However, the reviewers at any stage in the review may 
request to include the annual tenure appraisals. 
(4) Annual assignments for at least the prior five years at UCF shall be included. 
(5) A summary evaluation by the department chair in a format to be provided by the 
Office of Academic Affairs. 
(6) An evaluation of the faculty (candidate) by faculty in a format to be provided by the 
Office of Academic Affairs. These evaluations, which will be made by committees at 
department, college, and university levels, will be in accordance with the procedures 
regarding these committees in UCF Rule 
6C7-3.017(3)(e), 6C7-3.017(3)(f), and 6C7-3.017(3)(g). 
(g) The evaluation sequence begins with the department committee, the vote of tenured 
faculty in the department, the department chair, then advances to the college committee to the 
college dean, to the University Committee to the Vice President for Academic Affairs to the 
President. Positive and negative recommendations will be forwarded successively and the 
faculty member will receive a notice of each recommendation at the time it is forwarded. 
(h) If the President approves, the nomination will be forwarded to the Chancellor for 
action by the Board of Regents. The President will provide the nominee with a written report 
of the final action taken by the Board of Regents on the nomination for tenure. 
(i) Presidential denial of nomination may be appealed under the applicable UCF grievance 
procedure (Rules 6C7-3.013 or 6C7-3.0132). 
4. COLLEGE OF ENGINEERING 
In addition to the university-wide criteria for promotion and tenure, as detailed in this 
document, the following criteria will be applicable for all professional engineering faculty 
nominations. 
(a) Current professional registration as: 
(1) An "engineer-in-training" for the rank of assistant professor of engineering, and 
(2) A "professional engineer" for the ranks of associate professor of engineering and 
professor of engineering under the laws of a state or territory of the United States. Profes-
sional engineering faculty shall give evidence of being registered in Florida. 
(b) Evidence of continuing education and professional development activities that clearly 
demonstrate that the individual faculty member has obtained relevant professional compe-
tence in an appropriate discipline. 
(c) Evidence of active professional service with one or more of the Participating Bodies of 
ABET (Accreditation Board for Engineering and Technology, formerly the Engineer's Council 
for Professional Development). Such service herein defined as participation in the affairs of 
the professional /learned/ technical society as an officer, committee member, or by presenta-
tion of papers. 
(d) The annual review of faculty by the Dean of the College of Engineering shall include 
certification to higher authority of "satisfaction of continuing qualifications" of a faculty 
member to be a member of the professional engineering faculty. 
(e) Recognizing that some of the current engineering faculty/educators may have different 
personal objectives OR that it may be appropriate to appoint certain applied scientists to the 
engineering faculty in the future, an exception to item (a) shall be allowed provided that: 
(1) The affected faculty member shall be appointed " of engineering science," 
and 
(2) The same requirement for professional development and professional services shall 
be maintained as requisite for membership in the professional engineering faculty. 
Specific Authority: 120.53(l)(a), 240.227(1), 6C-5.225 FAC Law Implemented: 120.53(l)(a), 
240.227(1), 240.245,240.209 (3) (e),(4) 447.203(2) FS History: New 10-8-75; Amended 11-10-77, 
4-30-81, 8-4-85, 8-14-88, 8-2-89. Formerly 6C7-3.11. 
6C7-3.017 PROMOTION 
1. Policy 
(a) University of Central Florida adheres to the regulations of the Board of Regents 
governing promotion (6C5.113). 
(b) There should be sufficient discipline flexibility in interpretation of the standards for 
promotion so that individuals may have reasonable expectation of fulfilling the requirements. 
(c) A faculty member should normally be recommended for promotion to associate 
professor prior to or at the same time that tenure is recommended. To save time for both 
faculty member and committees, the necessary papers for both should go forward simulta-
neously. It is recommended that a positive vote for promotion precede the vote on tenure. 
2. Nomination Eligibility 
(a) Promotion to assistant professor—The candidate is expected to have demonstrated his/ 
her competency in the area of teaching. Except in unusual cases, the individual should hold 
the doctorate or terminal degree in his/her field of specialization. 
(b) Promotion to associate professor— 
1. The rank of associate professor signifies significant accomplishment in scholarship, 
teaching, and service worthy of status as a member of the senior faculty. 
2. Promotion from assistant to associate professor calls for substantial contributions in 
teaching scholarship, as well as acceptable service contributions or other university duties. 
The record must demonstrate professional accomplishment beyond the doctoral or terminal 
degree level of the specific discipline. Contributions must be substantive, although the 
quality of the contributions or the length of time over which the contributions have been 
accumulated may be less than that required for the rank of professor. 
(c) Promotion to professor—The rank of professor reflects not only an individual's 
contributions within the institution but also denotes a status and level of significant achieve-
ment among one's disciplinary peers on a national or international level. The standards in 
each of the colleges call for distinction in scholarship or teaching with substantial accomplish-
ments in service or other university duties. Substantial contributions of a continuing nature 
in each of the areas, beyond that expected of an associate professor, are necessary components 
for the achievement of the rank of professor. 
(d) Criteria for promotion to all faculty ranks shall also consider service to public schools. 
Service to public schools shall be included under service or research/creative activities, as 
appropriate. Judgments pertaining to the decision to promote a faculty member being 
nominated shall include the faculty member's activities involving public schools under the 
following circumstances: 
1. The faculty member has been assigned such activities and has been given a reasonable 
opportunity to perform such activities, or 
2. The faculty member requests that such activities be included. 
3. Procedures for recommending faculty members for promotion. 
(a) Recommendations for promotion will be initiated by the department chair and evalu-
ated successively by the Dean of the college, the Vice President for Academic Affairs, and the 
President. The Dean will initiate recommendations for promotion of chairs, assistant deans, 
and persons occupying similar positions. 
(b) Recommendations by chairs and endorsements by deans should be brief, and cite 
reasons for recommendations. 
(c) Outside Review—Each faculty member being considered for promotion will have his/ 
her application file submitted to four outside experts for evaluation. The outside experts are 
to be selected using the following procedures. 
1. The department chair and the department promotion and tenure committee will 
jointly select a panel of four persons; two selected by the faculty candidate from the panel 
proposed by the chair and personnel promotion and tenure committee, and two selected from 
the panel proposed by the faculty candidate by the chair and promotion, his/her dean will 
appoint a person to participate in the promotion process in the role of the chair's supervisor. 
2. Outside reviews shall be required for all promotion candidates. 
3. Outside reviewer's comments shall be based upon a professional resume and selected 
materials provided jointly by the chair and candidate to the outside reviewer. In the event 
that agreement cannot be reached at to the selected materials, the department promotion and 
tenure committee will adjudicate the matter. 
4. In all instances, a standard letter provided by the office of academic affairs will be used 
for the purpose of submitting a file for outside review. When a chair is a candidate, his/her 
immediate supervisor will handle the letters and file distributions. 
(d) The recommendations should be accompanied by the supporting materials as listed 
below: 
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1. A nomination format which will be provided by the Office of Academic Affairs. 
2. A summary evaluation by the department chair in a format to be provided by the 
office of academic affairs. 
3. An evaluation of the faculty candidate by faculty in a format to be provided by the 
Office of Academic Affairs. This evaluation which will be made by committee at department, 
college and university level, in accordance with the following procedures. 
(e) Department Promotion and Tenure Committee: 
1. A department promotion and tenure committee shall be established within each 
academic department to function as an advisory group to the department chair. This 
committee shall normally not exceed five persons selected by majority vote of the tenured and 
tenure-earning members of the department. Membership shall be selected from either all 
tenured and tenure-earning members of the department or only the tenured members (as 
determined during the selection voting process). College promotion and tenure committee 
members are not eligible for service on a department promotion and tenure committee. If a 
faculty member is a candidate for promotion and/or tenure, that individual shall not be 
eligible to serve on the committee. 
Department promotion and tenure committee members must remove themselves from voting 
and be replaced by an alternate in the following cases: 
(i) nepotism; 
(ii) if the promotion and tenure committee member is non-tenured and is voting on an 
applicant who served in an administrative capacity over that voting member; 
(iii) if in their judgment, personal factors might impair their objectivity regarding an 
individual applicant; 
2. The committee chair shall be a member of the committee selected by majority vote of 
its members, and shall call the committee into session to transact such business as required. 
The committee shall, at the request of the department chair, review the evaluation folders of 
faculty under consideration for a change of status. The department may designate, with 
approval of the vice president for academic affairs, criteria for evaluation in addition to those 
in 6C7-3.017(2). Additional criteria must be approved by a majority of the regular full-time 
faculty members of the department, the department chair, and the dean as provided for by 
the Collective Bargaining Agreement. The committee will be discriminating in its decision-
making and will make its review based on consideration of facts and supportive evidence 
contained in the evaluation folder. 
3. An evaluation of the faculty (candidate) by faculty shall be completed for each faculty 
member evaluated. Each evaluation must be accompanied by an explanation of the 
committee's action. 
4.The committee chair shall forward to the department chair the following: 
(i) A copy of the session call. 
(ii) A copy of the record or attendance. 
(iii) A copy of each faculty evaluation of faculty (candidate). 
The committee shall also designate one of its members to orally report the basis for the 
committee recommendation to the department chair and to the college promotion and tenure 
committee, if requested by either. 
5. The department chair shall, within five calendar days, notify the faculty members of 
the committee's evaluation. 
6. Evaluated faculty members may review the committee's evaluation. Persons "not 
recommended" may, at their option, request an explanation for the committee. Evaluated 
members choosing to rebut the committee's evaluation may do so in writing within five 
calendar days after receipt of notice of the committee's decision (or explanation if one was 
requested), and this rebuttal shall be placed in the member's evaluation file. 
(f) College Promotion and Tenure Committee: 
1. A college promotion and tenure committee shall be established within each college to 
function as an advisory group to the dean. The size of this committee, for the purpose of 
evaluation of faculty, shall be determined by a vote of the majority of faculty members in the 
college. In no case shall there be less than five members nor more than the number of 
departments in the college, plus two who will be "at large" representatives. Every depart-
ment consisting of more than two members shall have at least one representative unless a 
majority of the members of the department vote to decline to be represented. Each committee 
member shall serve a term of two academic years. Terms shall be staggered to provide for 
continuity and uniformity of committee action. Committee members are not allowed to serve 
two successive terms. 
2. The number of committee members shall be the quantity determined in 1. above plus 
one (elected) alternate member. 
3. Each department shall elect a representative to the college promotion and tenure 
committee. Where the college has elected to have "at large" representatives, they shall be 
elected by the faculty of the college. These representatives shall be tenured faculty members 
elected by majority vote of tenured and tenure earning faculty of the department (or the 
college for "at large" representatives). If the department does not have tenured faculty, then 
the departmental representative will be elected from the tenure earning faculty of the 
department. Exempted from service on college promotion and tenure committees are faculty 
not eligible because of prior service (see 1. above) and faculty who are candidates for 
promotion and/or tenure. Deans and department chairs are not eligible to serve on college 
promotion and tenure committees. 
4. Representatives of the college promotion and tenure committee shall be elected at 
department (or college, for "at large" representatives) meetings in April. The dean of the 
college shall serve as the election official. 
College promotion and tenure committee members must remove themselves from voting 
and be replaced by an alternate in the following cases: 
(i) nepotism, 
(ii) if in their judgment personal factors might impair their objectivity regarding an 
individual applicant. 
5. No more than two members may be elected from one department. 
6. Nominations for "at large" members shall be restricted to tenured members of the 
college, and shall be from the floor at the April meeting of the tenured and tenure earning 
college faculty. Selection of members shall be by secret ballot and at least by a simple 
majority of those voting. In the event no nominee receives a majority of the votes cast, a 
runoff election shall be held among the fewest number of nominees for that particular 
committee seat whose total vote accumulates to be fifty percent or more of the votes cast. 
Election results are to be reported by the college dean to: 
(i) The college faculty 
(ii) The department chair 
(iii) The Vice President for Academic Affairs 
7. The committee chair shall be a member of the committee elected by a majority vote of 
its members, and shall call the committee into session to transact such business as required. 
Except for the College of Arts & Sciences, a quorum shall consist of the attendance of all 
regular committee members. Attendance by eighty percent of the committee members 
representing the College of Arts & Sciences will constitute a quorum. In case of serious or 
prolonged illness the alternate member will serve. 
8. The committee shall, at the request of the dean, review those credentials submitted by 
the department chairs for consideration of faculty change of status. The college may desig-
nate, with approval of the Vice President for Academic Affairs, as provided for by the 
Collective Bargaining Agreement, additional criteria for evaluation at the college-wide level 
in addition to those in applicable rules. Such additional criteria must be approved by a 
majority of the regular full-time faculty members of the college and its dean. The committee 
will be discriminating in its decision making, and will make its review based on consideration 
of the facts and supporting evidence contained in the evaluation folder as well as the written 
and verbal reports of the department promotion and tenure committee and the recommenda-
tion of the department chair. 
9. An evaluation of the faculty (candidate) by faculty shall be completed for each faculty 
member evaluated. Each committee member shall vote on each case considered and the 
result shall be recorded. Evaluations shall not be an order ranking. 
10. The committee chair shall forward to the dean the following: 
(i) A copy of the session call 
(ii) A copy of the record of attendance 
(iii) A copy of each faculty evaluation of faculty (candidate). 
(iv) The evaluation file 
11. The dean shall, within five calendar days, notify the evaluated and advise that they 
may review their evaluation. Persons "not recommended" may, at their option, request an 
explanation from the committee. Evaluated members choosing to rebut the committee's 
evaluation may do so in writing within five calendar days after receipt of notice of the 
committee's decision (or explanation if one was requested) and this rebuttal shall be placed in 
the member's evaluation file. 
(g) University Promotion and Tenure Committee 
1. The University Promotion and Tenure Committee shall be established to function as an 
advisory group to the Vice President for Academic Affairs. 
The University Promotion and Tenure Committee is a reporting Committee of the 
Faculty Senate. It shall consist of six tenured faculty members, elected for staggered two-year 
terms, who hold the rank of Professor, and are active scholars within their particular fields. 
Each College shall have one member except for the College of Arts and Sciences which shall 
have two. The committee Chair is selected by the committee. No member of the Committee 
may be a member of a college promotion and tenure committee. Vacancies are filled during 
the term in which they occur from the area of the vacating member for the remainder of that 
person's term. 
If a faculty member is a candidate for promotion and/or tenure, that individual shall not 
be eligible to serve on the committee. 
College promotion and tenure committee members must remove themselves from voting 
and be replaced by an alternate in the following cases: 
(i) nepotism, 
(ii) if the promotion and tenure committee member is non-tenured and is voting on an 
applicant who serves in an administrative capacity over that voting member. 
(iii) if in their judgment personal factors might impair their objectivity regarding an 
individual applicant. 
The committee membership will be a matter of public record. 
2. The committee chair shall be a non-voting member of the committee appointed by the 
Vice President for Academic Affairs. 
3. The committee shall, upon request of the Vice President for Academic Affairs, review 
the evaluation folders of faculty under consideration for change of status. In this review the 
committee will rely upon the same criteria used by the department promotion and tenure 
committee and the college promotion and tenure committee. It will be discriminating in its 
decision making and will make its review based on consideration of the facts and supporting 
evidence in the evaluation folder as well as the written report of the department chair, written 
and verbal reports of the college promotion and tenure committee, and recommendation of 
the college dean. 
4. The committee chair shall forward to the Vice President for Academic Affairs the 
following (unless the member chooses to terminate candidacy at department or college level): 
(i) A copy of the session call 
(ii) A copy of the record of attendance 
(iii) A written recommendation 
(iv) A copy of a memorandum informing the faculty member of the committee's 
recommendation and advising the member that any response must be submitted within five 
calendar days. 
4. Promotion Decision and Notification. 
(a) The department chair will notify a faculty member of his/her intent to support or not 
support promotion and explain the procedure involved. 
(b) The evaluation process is chair to dean to Vice President for Academic Affairs to 
President. Positive and negative recommendations will be forwarded successively and the 
faculty member will receive a notice of each recommendation at the time it is forwarded. 
(c) All candidates will be reviewed by the Vice President for Academic Affairs and the 
President. Final decisions shall be made by the President and rendered in writing. 
(d) Promotion will normally become effective at the beginning of the succeeding 
academic year. 
(5) College of Engineering 
In addition to the university-wide criteria for promotion and tenure, as detailed in this 
document, the following criteria will be applicable for all Professional Engineering Faculty 
nominations: 
(a) Current professional registration as 
1. an "Engineering-in-Training" for rank of assistant professor of Engineering, and 
2. as a "Professional Engineer" for the ranks of associate professor of Engineering and 
professor of Engineering under the laws of a state or territory of the United States. Profes-
sional Engineering faculty shall give evidence of being registered in Florida. 
(b) Evidence of continuing education and professional development activities that clearly 
demonstrate that the individual faculty member has obtained relevant professional compe-
tence in an appropriate discipline. 
(c) Evidence of active professional service with one or more of the "Participating Bodies" of 
the Engineer's Council for Professional Development. Such service herein defined as 
participation in the affairs of the professional/learned/technical society as an officer, 
committee member, or by presentation of papers. 
(d) The annual review of faculty by the Dean of the College of Engineering shall include 
certification to higher authority of "satisfaction of continuing qualifications" of a faculty 
member to be a member of the "Professional Engineering Faculty." 
(e) Recognizing that some of the current engineering faculty/educators may have different 
personal objectives OR that it may be appropriate to appoint certain applied scientists to the 
engineering faculty in the future, an exception to item (a) shall be allowed provided that: 
1. The affected faculty member shall be appointed " Engineering Science," 
2. The same requirement for professional development and professional service shall be 
maintained as a requisite for membership in the "Professional Engineering Faculty." 
6. New Rules. 
New rules adopted at any time by the University of Central Florida in regard to Rule 6C7-
3.017 shall not become effective to the exclusion of prior rules for a period of one year. 
Specific Authority 120.53(l)(a), 240.227(1), 240.245 FS 
Law Implemented 120.53(l)(a), 240.227(5), 240.245 FS. 
History-New 10-8-75, Amended 11-10-77, 9-27-79,11-14-83, 8-4-85, 8-14-88, 8-2-89 
Formerly 6C7-3.17 
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BOR tenure/promotion rules 
6C-5.113 Promotion 
(1) Definition 
(a) General Faculty promotion—The assignment of a General Faculty 
member to a higher academic or equivalent rank. 
(b) Administrative and Professional employee promotion—the assign-
ment of an Administrative and Professional employee to another Adminis-
trative and Professional class having substantially increased responsibilities 
and/or a higher pay grade, or a permanent assignment of substantially 
increased responsibilities for the existing classification. Assignment of a 
higher pay grade to a position may constitute a promotion or merely a 
reslotting of the position, at the discretion of the president or president's 
designee, or the Chancellor or Chancellor's designee for Board Office 
employees. 
(2) Criteria and procedure for promotion 
(a) General Faculty—The criteria for promotion of General csculty 
members shall include meeting the minimum qualifications for appoint-
ment to the rank or position, increases skill in the performance of duties, 
increased knowledge in the field of specialty, increased recognition as an 
authority in his/her field, and potential for professional growth. Proce-
dures for faculty participation in the development of promotion recommen-
dations and other procedures and criteria for promotion may be specified 
by the university. 
(b) Administrative and Professional employees—The criteria for promo-
tion of Administrative and Professional employees shall include exemplary 
performance of duties in the employee's present position and satisfaction of 
the minimum qualifications contained in the class specification for the 
position to which promoted. A qualified Administrative and Professional 
employee may be promoted in the employee's current position based on a 
substantial increase in responsibilities. Procedures for promotion consider-
ation shall be specified by the university for university employees, or the 
Chancellor or Chancellor's designee for Board Office employees. 
Specific Authority 240.209(3)(m)FS Law Implemented 240.209(1), (2), (4), 
447,203 (2) FS, History-New 11-11-80, Amended 12-8-81. Previously num-
bered 6C-5.29, Amended 10-13-85. 
Editorial Note: The 10-13-85 amendment entirely superseded the former 
rule. 
6C-5.225 Tenure 
(1) For General Faculty who are members of the general faculty bargaining 
unit and represented by a bargaining agent, the provisions of this rule are 
supplemented by the BOR/UFF Agreement. 
(2) Definition of Tenure of the Faculty 
(a) Preamble-Institutions of higher education are conducted for the common 
good. The common good depends upon the unfettered search for truth and its 
free exposition. Academic freedom and tenure exist in order that society may 
have the benefit of honest judgment and independent criticism. The meaning 
of tenure in the academic community in the United States is simply a guarantee 
of annual reappointment for General Faculty members until voluntary resigna-
tion, retirement, removal for adequate cause, or layoff in accordance with 
procedures specified by the Board of Regents in this Chapter and in the BOR/ 
UFF Agreement. Tenure is that condition attained by the General Faculty 
member through highly competent teaching, research or other scholarly 
activities, service and contributions to the university and to society. It assures 
the General Faculty Member security of employment and immunity from 
reprisal or threats due to an intellectual position or belief which may be un-
p o p u l a r . 
(b) Tenure—Tenure shall be held as a ranked General Faculty member in an 
academic department or other equivalent academic unit and shall not extend to 
administrative appointments in the General Faculty or Administrative and 
Professional Classification Plan. A General Faculty member who has been 
granted tenure by the Board of Regents shall have the status of permanent 
member of the General Faculty and be in the continuing employment of the 
university until he or she: 
1.Voluntarily leaves the employment of the university; 
2. Voluntarily retires; 
3. Is dismissed for cause under the provision of university rules or the 
BOR/UFF Agreement which governs the termination of General Faculty 
employment; 
4. Is discontinued pursuant to the layoff provisions in 6C-5.125 and the 
BOR/UFF Agreement; or 
5. Dies 
(3) Tenure-earning Appointments 
(a) General Faculty Appointments to the ranks of assistant professor, associ-
ate professor, and professor, which appointments do not include the appoint-
ment status modifiers "acting," "adjunct," "joint," "provisional," "visiting," 
"research," "clinical," "courtesy," "honorary," or "affiliate" (see 6C-5-105(5) are 
tenure-earning. Appointments which include the appointment status modifiers 
"joint," "provisional," " visiting," "research," "clinical," or "affiliate" may or 
may not earn time toward tenure, as determined by the university at the time of 
appointment. 
(b) If a General Faculty member is initially appointed to the rank of instructor 
or to a rank including an appointment status modifier described in (3) (a) 
determined by the university not be tenure-earning, and is subsequently 
appointed to a tenure-earning position, all or a proportion of the General 
Faculty member's prior service in such non-tenure-earning title may be counted 
toward tenure, provided the university agrees in writing to credit such service. 
(4) Eligibility for Tenure Nomination 
(a) Only those General Faculty members serving in tenure-earning appoint-
ments as described in (3) (a), above are eligible to be nominated for tenure. 
Universities may, by rule, make assistant professors ineligible for tenure. 
(b) Except for General Faculty members who, by virtue of prior tenure-
earning service credited at the time of their appointment are eligible for consid-
eration earlier, a decision whether to nominate a General Faculty member for 
tenure shall normally be made during the fifth year of continuous full-time 
service or equivalent part-time service in a tenure-earning position, or at the 
option of the General Faculty member and with the concurrence of the appro-
priate administrative officials, during the sixth year of continuous full-time 
service or equivalent part-time service in a tenure-earning position. Continu-
ous employment for the purpose of tenure eligibility consideration for full-time 
service shall normally mean employment during at least 39 weeks of any 
twelve month period. Continuous employment for the purpose of tenure 
eligibility consideration for part-time service shall normally mean employment 
during at least one semester of any twelve month period. Part-time service of 
an employee employed at least one full semester in any twelve month period 
shall be accumulated. For example, two semester of half-time service shall be 
considered one-half year of service for purposes of tenure eligibility. 
(c) The number of years of previous tenure-earning service at other institu-
tions of higher education which the president may agree to recommend as 
credit toward a General Faculty member's eligibility for tenure shall be agreed 
upon in writing at the time of employment, subject to the following restrictions 
for service at other than SUS institutions, the president may approve credit for 
not more than two years of tenure-earning service for a General Faculty mem-
ber hired as an assistant professor, not more than three years for a General 
Faculty member hired as an associate professor, and not more than four years, 
for General Faculty member hired as a professor. The amount of prior State 
University System tenure-earning service creditable toward tenure at another 
university may, by agreement, be all or part of such service. In the absence of 
such agreement, all such service shall be credited. 
(d) Time spent by a General Faculty member under joint appointment or 
exchange within or without the State University System, on a duly established 
personnel exchange program of the university, or on a special assignment for 
the benefit of the parent institution or for the University System, shall be 
counted toward the mlfillment of eligibility for tenure. In all such cases, the 
General Faculty member shall be so informed in writing at the time leave is 
granted. Time spent away from the university for other purposes shall not be 
counted toward the mlfillment of eligibility for tenure. 
(e Time spent on uncompensated leave shall not be credited as time earned 
toward tenure, except by agreement of the General Faculty member and the 
Article 15.6 
BOR/UFF Collective Bargaining Agreement 
15.6 Recommendations and Procedures. 
Recommendations for the awarding of tenure shall be made by the 
employee's supervisor and shall include a poll by secret ballot of the ten-
ured members of the employee's department or equivalent unit. The 
performance of an employee during the entire term of employment at the 
institution shall be given consideration in determining whether to grant 
tenure. Recommendations regarding tenure shall include a copy of appli-
cable tenure criteria and, if the employee chooses, the employee's tenure 
apprisals. The reviewers at any stage in the review may request to review 
the apprisals. Prior to the consideration of the employee's candidacy, the 
employee shall have the right to review the contents of the tenure file and 
may attach a brief and concise response to any materials therein. It shall be 
the responsibility of the employee to see that the file is complete. The 
provisions of Section 11.2 through 11.8 of this Agreement shall apply to the 
contents of the tenure file. After the commencement of consideration of an 
employee for tenure, material may be added to the file no sooner than three 
days after the material has been transmitted to the employee by personal 
delivery or by mail, return receipt requested. The employee may attach a 
concise response to any such material within five days after it has been 
transmitted to the employee. The only documents which may be consid-
ered in making a tenure recommendation are those contained or referenced 
in the tenure file. 
SUPPLEMENT PAGE 4 THE UCF REPORT 
